BETWELEN
THE FRANKLIN BOARD OF EDUCATION
and
THE FRANKLIN PUBLIC SCHOOL
CUSTODIAL ASSOCTIATION

July 1, 1980 - June 30, 1981



THIS AGREEMENT entered into this first day of July, 1980 by and between the
Board of Education of the Borough of Franklin, hereinafter called the "Board", and
the Franklin Public School Custodial Association, an unincorporated association,
hereinafter called the "Association".

WITNESS, that WHEREAS, the majority of the custodial staff of the Franklin
public School system has designated the Franklin Public School Custodial Association
as their representative for the purpose of collective negotiations in accordance
with and pursuant to the provisions of N.J.S.A. 34: 13A-513 and

WHEREAS, the Bssociation and the Board have reached certain understandings
which they desire to confimm in this Agreement pursuant to Chapter 303 of the Public
Laws of 1968. ° :

“ TP IS MEREEY MUTUALLY AGREED AS FOLLOWS:

1. All regular full-time-custodial persannel whether paid on a 12-month or
10-month basis shall be covered under this contract conceming grievance tervs and
conditions of employment. This condition, however, shall exclude the head custodial
and assistant head custodian and other administrative persannel.

o 2. 'All full-time custodial employees are reqular enployees of the Board of
Education of the Borough of Franklin.

3. This Agreament shall be the sole enployment cantract between the Board and
the Association. '

4, This Agreement shall continue in effect until June 30, 1981.
RATTFICATION AND CONFIRMATION
The parties hereto, by the execution hereof, do ratify, acknowledge and agree
that thls contract Agreemant effective July .r, 1980, shall consitute the agreement be-

tween tha Association and the Board pursuant to Chapter 303 Public Laws of 1968 until
further modified in accordance with the provisions thereof.

‘ FRANKLIN PUBLIC SCHOOL
Dated: CUSTODIAL ASSOCTIATION
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1 President)

ATTEST:

Board of Fducation of the Borough of

,Cﬂ | . Franklin \
Secreta(zrw; d\,ﬁﬂm _ BY: )5 ﬁ//é AL %@ ¢, '

Presl
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. V. Saleries:

o a. quéa sh,a,l-l".' be Qgiqry"lncrmﬁga In four steps as set forth In the
W?WV gulde. o :
S Salary gulde.

'¢'8,480.00
¢ $9,090.56
jear  £12,908.08

paid qﬁlz‘fg‘l".?',l‘o-mnth basls shall recelvp @ A
Id" to thase employeed who are at the game step .

5 ;Q .

an's vacation, and If a cugtodlan'dlshe
3 ‘em (RS T AN

- of thevacation, this will be acco
ar at least one weok In advance,

Tepn

8, Quertime shall be pald at the rate of time and & half the employase

noemal-Raurly c::g;."of pq;"?:gcqp'g;g%;m Sundays and hollidays for » non-schonl
segton the rate of pay shell be twice the narmal rate of pay, '

S T e Aﬂv;wp]gwf,'m is galled in to work overtime because of s mopn-

school fupetion o activity shall b - guaranteed & minlmum of 4 hours of work at

the overtime rate, "A non~-pohgal functlon or activity shall be dafigid as

ar segivigy. not undet ‘the superviglon and jurisdiction of the §oard )

ot el in 'the event that & function or activity Is cancelled by thg schoot
autharitles or other partiss, any employee called In for such function or scelvity
shall be pald for g minimum of 4 hours. Provided, however, that such functlon or
activity Is not cancelled 'because of an Act of God. '

d. Overtime pay earned In any glven ‘two week pay perlod shall be pald

In the ywo wagk pey perliod” lnmediataly foll_ow_tm the perlod In whigh such over=- oo
time wpe: %grw and such overtime pay. is to be'included in the reqular paycheck. o,
oty V"» 'f . co :‘_ T e ",, ‘::4.' - “,'_““'.2_: . i ) ‘ " ;’l{ﬂ_f’ :

,,,,,,

» Any employee who mey havwe cause to bo absent from work must glve natice

custodlen or his designgte the night before such gbgenes or not later

than gne hour boforg his 'starcing ¢ima. Falfurg to comply with the above shall

cwm_‘?ﬁgﬁgn of payment of ons Pull day's salary.
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a. Sick leave is deflned as absence from post of duty because of personsl
disablilicy due to Illness or Injury, or because of exclusion from school by the
medlcal authorities on account of a contaglous disease or belng quarantined for such
& dissase In the immediate household.

b, Absence for parﬁohal’ll!npss shall be allowed and shgll Include full pay
for twelve working days In any one year. If fewer than the permitted number of days
of sick leave are taken In any one yg&r, the number of days not utlillzed shall be

accumatative.

. G. In casg of Illpess extendling beyond the employee's sick leave credit,
the deductions wil] be made on the basls of 1/20 per day of the monthly basic salary.

”d; in all ahsnncaﬁtharc‘slckfipave oxépads five consecutlve school days,
the empioyse may ba required to flle a'physlclan‘s certificate with the schgol supw: -

Intendent. |
?2, Absence due to death or illness In the'émployee's family.

a. Absence due to a death lh<£hc employee's Immediate family or household
shall be allowsd with pay for the required perlod not to exceed five school days.

- :§. The term "immedliate family'! shall Include wife, husband, chlldren,mother,
father, mptherﬂln~law. father~in-law, slster, brother.

' '_' g; Absence due to serious (llness In the Immedlate family which makes It
?eceasgryffor the employee to remaln home will be granted for two full days without
osy of pay. o

d. Absence due to the death of non-lpmedlate members of the family shall be
allowed up to three days. Full pay shall be’allowed for the day of the funeral. Em-
plovess pay less half day's pay shall he allowed for the other two days.

3. Parsonal Leasve:

8. Thros days leove willibe ¢ ‘anted without loss of pay for legal, business,
household or family matte s which requ 're absence during working hours.

b. All jays of personal leave which are not used during a glven year may be
added to the employes's sick leave at he end of the year, and accumulate as sick

leave.
c. BAbsence for the purpose of marriage or to attend wedding of friends or
relatives may be allowed without nay uvon the annrdval of the superintendent.

d. Absence from work by reason of a subpoena shall be allowed with pay pro-
vided that the subpoena is- filed with the superintendent.
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SECTION 1V

1. #pLipAvs:

@, In addition to the annual vacation the following will be pald holldays
for emp!ogﬁaca: : ‘

~ e MNew Year's Day

- Ve + Thanksglving Day
2. Good Friday

Christmas Day
$. Hemorlial Day - Two floating holidays
&, Labor Day Monday or Friday of week of
. : _ Mid-Winter vacatlion
LR lndapongqncg Day ' . - 10. Elther the Friday after Thanks-
o : glving or Christmas Eve. (half
’ staff will ba off for each day-
first cholce by seniority)

2 0wt On

. 19 v Af ghe abovhvmwntlon.4~holldayi fall on a Saturday, the day before
(Friday) should be conslderad as the ‘pald holiday.

T?f"bﬁgﬁhﬂ event the hollday fqii;‘on 8 Suﬁﬂay, the followling day (Monday)
should b considered ‘4s a pald hollday, o

g. VACATION:

- g.r The vanqtlon ighedula of employees shall be as follows:

] ', Two weeks vacatlon per aqnhm beglnning with the first year of employmant .
a. Three'wggk: vacation per annum after 10 years of employment.
3. Four weeks vacaf!on per aqﬁum after 20 years o/ employment.

b, Those employees entitled to more-thap two weeks vacation may utllize
such additiona! week or weeks duri such periods of the school calendar year when
schopl f8 not In sessbon. ' The vacatlon week or weeks so selacted will be subject
to the approval of the head custodian and. such approval shall not be arbitrarily

withheld.

€. An employee who desires to utilize a vacation week during the school
calendar year shall notify the head custodlan of his- intentlon to do so at least
two weeks prioi cu cie beginning of such vacation week.

d. No employee scheduled for vacation during the school calendar year'
shall be subjact to emergency service durlng that period. Provided, however, that

In the case of extreme emergancy sald employee may be subjec: to service at the
discretion of the head custadlan. '

e. 5Ali summer vacations will be taken batween the last day of school and
the end of July, Any exception to this agreement will be at the discretion of the
head custodian. ' ‘ : '

period acocording to seniority. The vacation leave so selected will be subject to the
approval of the head custod;an who shall give due reqard to the nced for adequate
ngeragi of the school premises. Further, such approval shall not b arbitrarily
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SECTION V

1. BENEFITS:

a. The Board will provide family coverage under the State Health Benefits
Plan including Blue Cross, Blue Shield, Major Medical Insurance and Rider J, and
will provide single employee dental care coverage for all employees working the
nurber of hours per week required for eligibility.

’ b. Upon retirement, each employee shall be entitled to be reimbursed in the
amount of $10 per day for each day of sick leave which has been accumlated by the

. employee during the course of employment.
SECTION VI

1. SAFETY, HEALTH AND WELFARE:

a. Equipment

The Board shall provide foul weather gear consisting of rain slickers,
boots or waders in sufficient quantity to outfit the number of men who may be re-
quired to work out of doors in foul weather at any one time. This gear shall be
left on school premises when not in use.

' The Board shall furnish and maintain uniforms (five shirts; five
pants) for each custodian for use on the job.

2. FACILITIES:

It being the policy and intention of the Board to provide scparate
locker, shower and toilet facilities for thé Custodians, it is therefore resolved
that the Board shall undertake the necessary steps to begin constructior: of such
facilities. ,

3. LUNCH HOURS:

During the school year, each Custodian shall be entitled to a lunch
period of onz 'cuir. Custodians on afternoon shift will have 1/2 hour lunch period.

During the summer vacation schedule, each Custodian shall be entitled
to a lunch period of 1/2 hour and thereby end the work day 1/2 hour earlier than
during the regular school year.

4. Each custodian shall be entitled to two .10 minute breaks per shift, one to
be taken in the first half of shift, and one to be taken in second half of shift.

5. SENIORITY:

In the event of a reduction in force, Custodians shall be laid off in
accordance with their seniority, i.e., length of service with the Board as
Custodians.
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